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UP - WORSHIP &
DISCIPLESHIP
The Yare Valley Churches will become a place:
1. Where everyone has the opportunity to explore
their vocation: for example by encouraging
conversations around gifting and discipleship with
everybody.

PARISH

2. Where effective pastoral systems are in place
to ensure that everyone has access to appropriate
care: for example by ensuring appropriate and
timely pastoral responses and developing
listening skills.
3. Where effective systems are in place to ensure
that first-timers and those who become less
regular can be followed up: for example by
reprinting the welcome leaflets and encouraging
their use and developing the role of the welcome
teams.

OUT - MISSION
The Yare Valley Churches will become a Place:
1. Where we provide missional opportunities
seeking to engage the local demographic: for
example by developing the ‘audience with...’
events and the purchase of a Wheelchair
Accessible Vehicle.
2. Where everyone is encouraged to take an
active role in sharing their faith: for example
through running the ‘Talking Jesus’ course.
3. Where we encourage an invitational culture,
focussing on the people we know: for example
through providing good quality publicity for
people to use.

2018/2019

OUR AIM IS THAT
THE YARE VALLEY
CHURCHES
BECOMES...
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OF - WORKING
WITH OTHERS

IN - BUILDINGS &
GROUNDS

FINANCE - BUDGETS

The Yare Valley Churches will become a
place:

The Yare Valley Churches will become a
place:

The Yare Valley Churches will become a
place:

1. Where we will review current
communication styles, methods and
purposes: for example by using the consent
forms to identify preferred communication
methods.

1. Where the churchyards at each worship
centre are developed to become more
accessible and inclusive: for example by
establishing regular work parties which will
enable entrances to the churchyards to be
opened up and undergrowth cut back.

1. Where finances are released by reviewing
present spending and more efficient ways of
working in order to make savings: for
example by monitoring spending and setting
realistic budgets.
2018/2019

2. Where communication methods which are
effective, efficient and targeted are used: for
example by ensuring consistency between
different communication methods and
effective use of the database.

3. Where the most effective communication
methods are used to enable the free-flow of
needs to be expressed between community,
church, Deanery and Diocese: for example by
encouraging two-way conversations that
seek to keep people informed.

2. Where we will develop access to buildings
as well as within our buildings: for example by
increasing the number of times each week
the buildings are open and reordering St
Laurence church as well as ensuring adequate
access at other worship centres.
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3. Where we will become more effective at
communicating where facilities and activities
are located and how they can be accessed: for
example by improving the signage.

2. Where finances are released by
encouraging the wider community to support
the work of the church as well as finding new
income streams: for example by relying on
other sources of income.
3. Where finances are released by applying
for grants and other financial assistance: for
example to target specific projects:
reordering, Wheelchair Accessible Vehicle,
Sports Minister etc.

